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Job Description
	Role Title: 
	Financial Controller

	Normal Place of Work:
	Weymouth Campus

	Line Manager:
	Phil Longdin, CFO



Main purpose of role
The Financial Controller is a senior professional responsible for ensuring the effective financial management, integrity, compliance and reporting across the College. The postholder will be responsible for ensuring robust financial controls, accurate financial information, efficient processes, and high‑quality support for curriculum and business operations.

Working closely with the Chief Finance Officer, the senior leadership team, budget holders and external partners, the Financial Controller will play a key role in supporting financial sustainability, delivering the College’s financial strategy, and enabling evidence-based decision making. The role includes responsibility for statutory reporting, financial planning processes, audit, treasury management, and compliance with ESFA and regulatory requirements.

What we stand for:
Here at Coastland College, we have one purpose which stands as an ever-present and unchanging reminder of why we’re here: to inspire our students and apprentices for individual success beyond expectation, ensuring that they are future-ready and prepared for today and tomorrow’s world.

We’re proud of who we are and the ambitious, dedicated teams who always strive to bring out the very best in our students. Recruiting more brilliant individuals who share our values and passion is so important to us, so do our values speak to you?

We are Connected: Inspired by our heritage, we play a key part in a collaborative ecosystem – where everyone has a platform to grow, contribute and make an impact beyond borders.

We are Courageous: In our relentless pursuit of excellence, we embrace challenges both big and small – we have the determination to succeed, through deep-rooted curiosity and resilience.

We are Dynamic: We embrace innovation, technology, industry advances and hands-on learning, in everything we do – helping and challenging employers to ensure they thrive in their sector.

We are Empowering: We create opportunities for all; our staff, our students, our community, the economy and the world – opening doors and helping everyone achieve their full potential.

We are Welcoming: We celebrate diversity, ensuring a safe, inclusive, supportive and sustainable environment for all – a space where everyone is valued and treated with respect.

What will the job entail?
1. Strategic Financial Leadership
· Support the CFO in shaping and delivering the College’s financial strategy, ensuring alignment with corporate priorities and long-term sustainability.
· Leadership and management of the College’s finance team, ensuring structures and responsibilities are effective and supporting continuous professional development.
· Provide expert financial advice to SLT, governors and senior leaders to inform strategic decision-making.
· Support the Director of Estates and Major Capital Projects to deliver the College’s long term capital investment plan, ensuring compliance with funding requirements and maximising future funding opportunities.
· Support the CFO with financial planning processes including annual budgets, forecasts, re-forecasts and long-term financial modelling.
· Monitor financial performance, identifying risks, opportunities, and recommending appropriate actions.

2. Financial Control, Reporting & Compliance
· Lead the external audit process, ensuring a clean audit outcome and effective communication with auditors.
· Ensure the accuracy, integrity and timeliness of all financial reporting, including monthly management accounts, statutory accounts and ESFA returns.
· Lead the College’s fixed asset reporting and compliance, including maintaining registers and ensuring capital funding is utilised and allocated in the most efficient way.
· Maintain strong financial controls, ensuring compliance with the Academy/College Financial Regulations, ESFA funding rules, the Post‑16 Audit Code of Practice, charity accounting standards (where applicable), and relevant legislation.
· Oversee internal audit recommendations and embed improvements in financial controls and processes.
· Ensure robust reconciliations, financial processes, accounting records and audit trails.

3. College Focussed Finance Team
· Ensure strong budget management support for curriculum and support managers, enabling effective financial decision-making.
· Manage relationships with key internal and external stakeholders including funding bodies, banks, auditors, insurers and service providers.

4. Funding, Regulation & ESFA Compliance
· Ensure all funding claims, ILR‑linked financial returns and ESFA submissions are accurate and timely, working collaboratively with MIS.
· Monitor compliance with ESFA funding guidance, financial health scoring metrics and regulatory reporting obligations.
· Support curriculum areas in understanding funding implications and maximising income opportunities within regulatory boundaries.

5. Treasury, Cashflow & Financial Risk
· Manage cashflow forecasting, treasury activities, short‑term and long‑term investment decisions, and debt facilities.
· Maintain financial risk registers and develop mitigation plans.
· Lead on insurance arrangements, financial due diligence for partnerships, and financial input to business cases.

6. Systems, Processes & Continuous Improvement
· Drive improvements to financial systems, processes and workflows to ensure efficiency, accuracy and automation where possible.
· Oversee the ongoing development and optimisation of finance software (e.g., accounting systems, procurement tools, reporting modules).
· Promote a culture of continuous improvement, strong financial governance and excellent service.

7. College-wide Collaboration, Culture & Leadership
· Build strong relationships with curriculum and support departments to enable effective budgeting and financial awareness.
· Act as a trusted advisor, helping teams understand financial performance, risks, opportunities, and value for money considerations.
· Represent the College professionally in sector networks, finance groups and external forums.

Key Competencies
· Strong financial leadership with the ability to influence at all levels.
· Excellent analytical and problem‑solving skills.
· High personal integrity with a commitment to financial transparency and compliance.
· Strong communication skills and the ability to present complex financial information clearly.
· Robust organisational skills with the ability to manage competing priorities.
· High emotional intelligence, resilience and adaptability.
· Commitment to safeguarding, equality, diversity and inclusion.


All Staff Responsibilities, regardless of role:
· Embed safeguarding into all working practices and escalate any safeguarding concerns immediately in line with the College’s safeguarding policy. All new employees to the College are required to complete and obtain an enhanced DBS disclosure. Further information will be sent to all prospective employees as part of the application process.
· Adhere to Health and Safety best practices and ensure a safe working environment for everyone, according to the Health and Safety at Work Act.
· Champion and be an advocate for Equality and Diversity throughout the College, complying with all related policies and their recommendations.
· Model and promote employee values and behaviours in accordance with the Staff Code of Conduct.
· Actively participate in your appraisal, contributing to a culture of courageous self-reflection, empowerment and professional growth.
· Positively represent and promote the College both internally and externally, acting as an ambassador.
· Contribute to cross College events, supporting and promoting the College across both campuses.
· Undertake appropriate personal and professional development activities engaging with the cross-College staff development and health and wellbeing activities.
· Use all available resources efficiently and effectively, in line with environmentally and sustainable practices.

Note: This job description sets out the main responsibilities for the post, however, is not intended to be an exhaustive list. Specific duties may change from time-to-time without changing the general nature of the post and the post holder is expected to be flexible in the range of responsibilities undertaken.





















Person Specification

Shortlisting is completed by hiring managers against the Person Specification, so this is your chance to showcase what you can offer. Please ensure you demonstrate in your application how you meet the criteria outlined below to give yourself the best chance of success at shortlisting stage.

	Qualifications
	Essential
	Desirable

	Full CCAB qualification (e.g. ACA, CIMA, ACCA
	Y
	

	Significant post qualification experience in related roles (5+ years)
	Y
	

	Degree in finance, accounting or related field
	
	Y

	Evidence of ongoing professional CPD
	Y
	

	
	
	

	
	
	

	Knowledge and Experience
	Essential
	Desirable

	Significant experience of financial management in a complex organisation
	Y
	

	Experience managing finance operations
	Y
	

	Strong knowledge of financial controls, audit, compliance and accounting standards
	
Y
	

	Experience producing statutory accounts and management accounts
	Y
	

	Experience leading external audit processes
	Y
	

	Experience working directly with senior leaders
	Y
	

	Experience with the FE or other public sector organisations
	
	Y

	Experience of treasury management and cashflow forecasting
	Y
	

	Knowledge of government and grant funding and regulatory frameworks
	
	Y

	Systems implementation and project management experience
	
	Y

	
	
	

	Other requirement
	Essential
	Desirable

	Commitment to College values and safeguarding
	Y
	

	Ability to work flexibly, including occasional out-of-hours responsibilities
	Y
	

	Ability to travel between College sites
	Y
	

	Full UK Driving Licence with Business Insurance
	Y
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