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Context statement
Job title: Pride in Place Project Manager – Littlemoor & Broadwey
Directorate/Service/Team: Corporate Development / Transformation Management Office / Communities Delivery Team
Organisation structure 
Reporting to: The role will report jointly to the Chair of the Littlemoor and Broadwey Neighbourhood Board and to Dorset Council’s Senior Policy Officer – Communities
Responsibility for: Coordination of programme delivery, commissioned partners and projects (no direct line management responsibility).
Context of work
The Project Manager will support the delivery of the Pride in Place programme in Littlemoor and Broadwey, focused on developing and implementing a community-led vision and investment plan that strengthens local pride, improves outcomes, and supports long-term neighbourhood change.
The postholder will support the establishment and effective operation of the Littlemoor and Broadwey Neighbourhood Board, ensuring transparent decision-making and accountability, in line with government guidance.
Working closely with the Neighbourhood Board Members and taking direction from the Chair, the Programme Lead will support the development and delivery of a strong, locally owned Pride in Place programme. This includes enabling meaningful community participation, ensuring that residents’ voices shape priorities and decisions. The postholder will also manage the delivery of projects including commissioning, procurement and contract management.
The postholder will act as a key liaison between the Neighbourhood Board, partners, contractors and Dorset Council as the accountable body for the programme. 
The role requires the ability to balance strategic oversight with hands-on delivery, ensure that the programme is inclusive, delivers measurable impact and brings long-term benefits for Littlemoor and Broadwey.





Key Responsibilities
In addition to the job description:
· Support the Neighbourhood Board in the planning, development and delivery of the Pride in Place programme, ensuring alignment with agreed local priorities, governance requirements and funding conditions 
· Facilitate the development and implementation of a Pride in Place vision and investment plan for Littlemoor and Broadwey by the Neighbourhood Board, ensuring it genuinely reflects community priorities, provides good value for money and is deliverable within the programme budget and timescales
· Develop and maintain strong relationships with residents, partners and stakeholders
· Work with the Neighbourhood Board to design and deliver an inclusive programme of community engagement and participation, ensuring diverse voices are represented and able to influence programme direction 
· Support and facilitate the effective operation of the Neighbourhood Board, including preparation of reports, coordination of meetings and tracking of actions.
· Manage programme governance, including planning, risk and issue management, financial monitoring, reporting and compliance with relevant policies and funding requirements 
· Oversee the development, appraisal and delivery of projects, including commissioning, procurement and contract management where required 
· Work collaboratively across council services and with external partners to align delivery, maximise resources, and support integrated place-based working 
· Monitor and evaluate programme activity, capturing outcomes, impact and learning to inform continuous improvement and future 
· Represent the programme at internal and external meetings, partnerships, and community events, promoting Pride in Place and its outcomes
It is also worth noting that this is an evolving role which is likely to change as the Pride in Place project progresses into the delivery phase. It is important that the postholder is flexible and willing to take on any other duties commensurate with the level of the post, as required.




Working arrangements
The post will be based at County Hall, Dorchester but the postholder will be expected to spend a significant proportion of time in Littlemoor and Broadwey including attendance at community events, meetings and engagement activities.
Hybrid working arrangements will apply, with an expectation of substantial on-site presence within the community, including some evening and weekend working 
The role is offered on a full time or 0.8FTE basis.

Other information
In addition to the person specification, the following are essential:
	Essential Criteria
	Assessed Through

	Proven ability to lead and deliver complex, place-based or community-led programmes
	Application Form / Interview

	Strong programme and project management skills, including governance, financial management and reporting
	Application Form / Interview

	Experience of community engagement, co-design and participatory approaches
	Application Form / Interview

	Ability to build effective relationships across a wide range of stakeholders, including residents, public sector partners and the voluntary and community sector
	Application Form / Interview

	Confidence operating autonomously, managing competing priorities and ensuring delivery against objectives 
	Application Form / Interview

	Strong commitment to equality, diversity and inclusion and enabling participation from underrepresented communities
	Application Form / Interview

	Experience supporting a community board or similar local governance arrangements
	Application Form / Interview
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