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To accompany job description and person specification when required

Job title: Level 5 Countryside Worker (Greenspace)
Directorate/Service/Team: Place Services, Environment & Well-Being, Environment and Greenspace

Organisation structure 
Reporting to: Senior Ranger 
Responsibility for: Supporting the delivery of Rights of Way, Countryside site and Highway verge management programmes. 

Context of work - Environment and Greenspace Service
The Environment and Greenspace Service provides specialist environmental advisory services and operational management of ‘green’ assets including rights of way, countryside sites, country parks, highway verges, arboriculture, and grounds maintenance. The service also hosts three jointly funded partnership teams: the Dorset National Landscape team (delivery of NL Management Plan); the Urban Heaths Partnership (delivering mitigation of impacts of development on sensitive habitats to enable development to go ahead) and Dorset Coast Forum (stakeholder forum to support integrated coastal management and project delivery).

The Assistant Ranger post is area based and sits within Environment and Greenspace Service.

A healthy natural environment underpins sustained economic growth, prospering communities and personal wellbeing. The Greenspace Management Team contributes to these aims, undertaking work that covers strategic and operational management and enhancement of the Council’s coast and countryside assets. These assets encompass the Southwest Coast Path, the rights of way network, country parks, countryside sites, trailways, and the maintenance of highway verges. There is a special focus on developing countryside access projects recognising the contributions they make to public health and wellbeing. In addition, countryside management services are provided to other external agencies (such as supporting coastal access led by Natural England), district, town and parish councils, and community groups. 

The Team embraces learning and development and manages a programme of apprenticeships each year. Increasingly we work with volunteers to achieve our aims.

An integrated team approach is taken to the delivery of its services. As part of a wider flexible workforce there will be a requirement for individuals from one team to work within other teams to provide additional support as and when directed by their line manager or Service Director.

What are the key priorities for the Environment and Greenspace team?
•	The effective management and enhancement of highway verges
•	The effective management and enhancement of the Southwest Coast Path, rights of way and trailways
•	The effective management and enhancement of Dorset Council’s countryside sites.
•	The effective management and delivery of external contracts



The Role: Grade 5 Assistant Ranger (Greenspace)
· To support the delivery of the cut and collect verge management program and the maintenance of the rights of way network in the Senior Rangers area.
· To assist, in service delivery and contribute to the development of the wider team. 
and service as required by the Manager.
· Supporting the area team in the day-to-day management of appropriate sites and 
green infrastructure to a high standard. 
· Undertaking routine grounds maintenance, site management and arboricultural works 
as directed. 
· Ensuring correct operation and maintenance of allocated vehicles, equipment and 
other resources. 
· Day to day and personal administration. 
· Attending training courses to ensure appropriate levels of skill and knowledge. 
· Communicating with customers, stakeholders and the general public as required. 
· Occasional supervision of volunteers, people on work experience placements and 
those on educational placements. 
· Assisting in the completion of Health & Safety Risk Assessments. 
· Representing the service and promoting its work and being an advocate for Dorset 
Council and its partners. 
· Any other appropriate duties commensurate to the grading of this post as specified. 
by the Manager.
· The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.

Travel requirement.
[bookmark: _Hlk160024199]This position has a significant travel requirement and vehicles for the team are provided. It does not mean that the position will have a vehicle available solely available to the post holder. This means that there may be a requirement for a vehicle (or transport deemed to be suitable by the county council) to be available on most working days in order to carry out normal duties. Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period. A full driving licence is required for this post.


Other information  
DBS clearance is required for this role.
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