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Job description

Job title: Learning Disability Partnership Board Co-Chair		
Grade: 8		
Job evaluation reference: SS480	
Job family: Health & Social Care		

Purpose and impact
1. To ensure that Dorset Council works towards its priorities in the aims and objectives set out in Valuing People and Valuing People Now.
2. To assist with the organisation of all Partnership Board meetings.
3. To assist with planning the work of the Partnership Board.

[bookmark: Purpose_and_impact][bookmark: Key_responsibilities]Key responsibilities
1. To ensure that the business of the Partnership Board is carried out.
2. To attend all Partnership Board meetings and sub-groups as necessary.
3. To meet with the chair of the Partnership Board to plan the quarterly partnership board meetings.
4. To act as an advocate by promoting the profile of people with a learning disability through Dorset Council and other organisations locally, and potentially regionally and nationally.
5. To help people outside of the learning disability services gain an understanding of the problems met by people with a learning disability.
6. To assist in the establishment and continuing maintenance/development of the Partnership Board’s website which is now being developed.  To ensure that the site is specifically designed with the needs of people with a learning disability in mind.
7. To ensure that the work of the Partnership Board is closely linked with the work of Dorset People First, by attending meetings of the Dorset People First Forum Committee and by working with service users to find out their views and passing these on to managers and the Partnership Board.
8. To liaise with the Primary Care Trust regarding relevant issues, such as the impact of the Campus Re-Provision programme on people with a learning disability in the county.
9. To liaise with other interested parties such as the Police, Dorset Council’s Diversity Officer and Dorset Council’s Disability Working Group, to promote the interests of people with a learning disability.
10. To undertake such other duties as may be required, as appropriate to the level of the post.


NB: The duties and responsibilities of this post are not restrictive, and the post holder may be required on occasion to undertake other duties. This will not substantially change the nature of the post.





[bookmark: Other_factors]

Other factors
Resources
1. [bookmark: _Hlk214621509]No responsibility for physical or financial resources.

Working Environment
2. Office based post with occasional travel requirements.  Part of the post holder’s time will be spent at Dorset People First offices at Winterborne Herringston.
[bookmark: Our_behaviours]Our values
Our values act as guiding principles, defining what we believe is important in the ways we work together.  Our values are Respect, Together, Accountability, Openness and Curiosity.  You will need to be able to demonstrate these values in action through the way you work, regardless of your role within the organisation. Information about our values can be found on our website.


Person specification

Your application will be assessed based on your demonstration of how you fulfil the following criteria: you should include clear examples of how you meet these criteria within your application form and during the assessment process.

Essential

Essential criteria are the minimum requirement for the above post and will be assessed through a combination of your application form, assessment, interview and references (as specified below). We will require evidence of the qualifications, training or registrations listed below.

	Experience
	Assessed through:

	1. Personal experience of having a learning disability.
	Application form


	Knowledge
	

	2. Has good practical ideas to improve the service.
	Application form
Interview
Assessment

	3. Has an understanding of people from different cultural/ethnic backgrounds.
	Application form
Interview
Assessment

	4. Has an understanding and is able to comply with basic oral instructions.
	Application form
Interview
Assessment

	5. Has an understanding and is able to follow Dorset Council’s Health and Safety policies
	Application form
Interview
Assessment

	6. Has an understanding and is able to follow Dorset Council’s Equal Opportunities Policy.
	Application form
Interview
Assessment

	Skills and abilities
	

	7. Has energy and enthusiasm
	Interview
Assessment


	8. Is able to work with other people.
	Interview
Assessment


	9. With support is able to finish tasks.
	Interview
Assessment


	10. Is able to communicate with other people, especially people with a learning disability.
	Interview
Assessment


	11. Able to represent the views of other people with a learning disability.
	Interview
Assessment


	12. Able to deal sympathetically with people.
	Interview
Assessment


	13. Good time-keeping.
	Interview
Assessment


	Our values
	

	14. Respect
	Interview
Assessment

	15. Together
	Interview
Assessment

	16. Accountability
	Interview
Assessment

	17. Openness
	Interview
Assessment

	18. Curiosity
	Interview
Assessment

	Other
	

	19. Ability to fulfil the travel requirements of the post.
	Application form





Desirable

Desirable criteria will be used in the event of multiple applicants meeting the minimum essential requirements and if applicable, will be assessed through a combination of your application form, assessment, interview and references (as specified below). If you meet the desirable criteria, we will require evidence of the qualifications, training or registrations listed below.

	Qualifications, training or registrations
	Assessed through:

	20. Relevant college courses (e.g. work preparation).
	Application form

	Experience
	

	21. Experience of speaking up for other people with a learning disability
	Application form


	22. Experience of accessing websites and use of computers.
	Application form


	23. Experience of attending meetings and taking part in them.
	Application form


	24. Experience of the world of work
	Application form


	Knowledge
	

	25. Know the objectives of ‘Valuing People’ and ‘Valuing People Now’
	Application form
Interview
Assessment
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Approval

Manager’s job title: 
Date: July 2008
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