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Context statement

Job title: Missing Practitioner 
Directorate/Service/Team: Harbour East 

Organisation structure
Reporting to: Karen Case 

Context of work
The work takes place within the safeguarding framework that recognises children who go missing as being at heightened risk of harm, exploitation, and unmet need. National statutory guidance emphasises that every missing episode—whether from home or care—should be treated as a potential indicator of vulnerability, requiring professional curiosity, multi‑agency cooperation, and a trauma‑informed response to understand the underlying causes and reduce future risk. 
This role operates at a point where children may be experiencing complex push and pull factors, including conflict at home, coercion by peers or adults, or exposure to criminal or sexual exploitation. Practitioners must therefore work within a context where the child’s lived experience, emotional safety, and trust in professionals are central to effective safeguarding intervention. The work is shaped by guidance requiring independence of perspective, as children are more likely to disclose sensitive information when supported by professionals who are not involved in their placement or daily care.
The wider safeguarding system expects that missing episodes are not viewed in isolation, but as part of a broader picture of patterns, risks, and vulnerabilities that must be identified and understood. Local procedures highlight the importance of coordinated, multi‑agency responses, shared information, and the timely recognition of new or previously unseen risks. The practitioner’s role therefore contributes to wider organisational intelligence, informing preventative approaches and supporting agencies to fulfil their responsibilities in protecting children from harm. 
Working in this setting also requires sensitivity to the fact that some children may be reluctant to engage, feel unsafe, or lack trust in adults. Their voice is a critical component in understanding what has happened while missing and what needs to change to keep them safe. The practitioner must therefore work in a context that prioritises relationship‑building, independent advocacy, and an approach that enables the child to feel heard while ensuring their experiences feed meaningfully into risk planning and support

Travel requirement
If there is a significant travel requirement, please add the wording below to the context statement:
This position has a significant travel requirement across Dorset and outside counties.  This means that there is a requirement for a vehicle to be available on all working days in order to carry out normal duties.  Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

Other information
The role operates in a setting where in‑person presence is essential to meeting the needs of children and young people effectively. It is based on site at Carey Camp, Wareham, and is therefore not a work‑from‑home role. The nature of the work requires regular face‑to‑face engagement and collaboration with on‑site colleagues and embedded practitioners. This ensures that the practitioner remains embedded in the daily context, culture, and dynamics that shape the experiences of the children and the wider team.
Given the nature of the role and its contact with children and young people, an enhanced Disclosure and Barring Service (DBS) check is required. This ensures compliance with safeguarding standards and reflects the responsibility placed on practitioners working in settings where children may be vulnerable or at risk.
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