Job title: Head of Programmes
Directorate/Service/Team: Public Health and Prevention 
Organisation structure
Reporting to:  Deputy Director / Consultant in Public Health

Public Health 
Public Health at Dorset Council is a great place to work. We are a small team and are passionate about making a difference to population health across Dorset. Our workplace is friendly, and we support one another. Public health work is challenging and sometimes difficult, often involving complex systems; but, by working with partners, we’re doing some great work and, of course, we want to do more.
We work closely with our colleagues across the directorate and wider Council. We also work closely with the Public Health team at BCP Council and other regional and local partners. Our main office is in Dorchester, but we have flexible working arrangements and meet and collaborate both in person and digitally.

Your Role
You will join a small team of Heads of Programmes who oversee the delivery of key programmes of work, working closely with other members of the public health team, and directed and supported by senior colleagues as required. 

This is a professional/specialist Public Health role, rather than a topic or programme specific one, which means you may be asked to lead on a range of Public Health programme areas depending on the priorities within the team at the time. Our work programme areas cover the three domains of Public Health: Health Improvement, Health Protection, and Healthcare Public Health.  

In the first instance, this role will be expected to lead one or two programmes of work. The full scope of the role will be dependent on the experience of the successful candidate but will include responsibility for the Drug and Alcohol programme, including the oversight of the commissioned Drug and Alcohol treatment service in Dorset and work to support the delivery of the National Drug Strategy in Dorset.

The post holder will be expected to play an active role in the Senior Management Team. This will include providing input into the review, assessment, and development of strategic aims and objectives, supporting and contributing to ongoing team development, and helping to deliver our priorities in our business plan. The role will provide line management to Senior Health Programme Advisors and will also be expected to provide leadership and actively support continuing professional development within the wider team as part of our ongoing commitment to team and organisational development.
Travel Requirements and Hybrid working

Whilst we continue to work within a hybrid work environment there is an expectation that the post holder will be in the office for part of the week to work closely with staff and to attend face to face meetings. This commitment may vary from week to week. This means that there is a requirement for a vehicle (or transport deemed to be suitable by the Council) to be available on most working days to carry out normal duties as required. Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

