
ST PETER’S SCHOOL – BOURNEMOUTH 

Job Description 

Job Title Casual Peripatetic Teacher of Violin 

 

Post Holder      

Salary Grade  £32.64 gross per hour inclusive of holiday pay    

Contractual Weeks Casual, Term Time Only  

Contracted Hours Casual 

 
KEY ROLE AND RESPONSIBILITIES 
 
 
To teach One to One and group lessons as required by the Head of Music 
To encourage musical development through individual and group learning 
To advise and rehearse appropriate repertoire as directed by the Head of Music for BTEC, GCSE and 
A level performance  
To inspire a love of all genres including classical, contemporary and jazz 
 
MAIN DUTIES 
 
To fulfil commitments as required by the Head of Music 
To enter students for exam, where appropriate 
To plan and keep accurate records of lessons, progress and achievement and keep an accurate 
attendance registers and other such records as required by St Peters school and the Instrumental Co-
ordinator  
To advise and encourage students pupils to engage in extracurricular groups such as instrumental 
groups and choir 
To report any needs of individual students to the Head of Music and Instrumental Co-ordinator 
You may at times be asked to take part in school musical events or accompany students within school 
and exams, when required  
To support/direct music ensembles as directed by the Head of Music 
This post requires the individual to be self-reliant and committed to the school and the music 
department 
 
 
SUPPORT FOR THE SCHOOL 
 

• To be aware of and comply with policies and procedures relating to child protection, health 
and safety, security and confidentiality, reporting all concerns to an appropriate person  

• To contribute to overall ethos, work and mission statement of the school  

• To undertake broadly similar duties commensurate with the level of the post as required by 
the Head teacher 
 

The purpose of this job description is to indicate the general level of responsibility of the post.  In 
accordance with paragraph 80(d) of the National Conditions of Service it is pointed out that the 
detailed duties may vary from time to time without changing the general character or level of 
responsibility entailed. 

There may be the need to provide assistance or undertake such other duties as may be reasonably 
assigned by the Headteacher or School Business Manager. 

Safeguarding is everyone’s responsibility at St Peter’s School regardless of position or role. 

 

 

Signed .................................................................. Post Holder        Date ........................ 

 

Signed .................................................................. Headteacher       Date ........................ 

        

 

Agreed:  May 2025                                            Review:  


