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ROLE: Motorbike Mechanics Instructor 
SALARY: £22,601 - £45,352 pro rata plus allowance £2787 pro rata 
The higher range of the scale will only apply if you are a Qualified Teacher 
Membership of the Teacher’s pension scheme 
HOURS: 32.5 hours per week (5 days) Teachers Terms and Conditions 
Term time only 
 
Job Description 
 
Dorchester Learning Centre is a truly unique provision which blends academic and vocational 
learning to provide the best possible outcomes for all children, regardless of ability or start 
point. Our goal is to create a bespoke curriculum that support the needs of each individual 
child, allowing them to flourish and succeed, giving them the best possible opportunities in life. 
 
Motorbike mechanics is very popular with our students, who enjoy the hands-on learning 
experience.  As the Mechanics Instructor, you would manage the fully equipped Mechanics 
workshop and help young people to develop the skills they need to achieve L1/L2 mechanics 
qualifications.  
 
Job Purpose 
 
Under the reasonable direction of the Senior Leadership Team, carry out the professional 
duties of a school teacher as set out in the current School policies. You will teach in 
accordance with the ethos, organisation and policies of the school as a fully committed 
member of the teaching team and as detailed in the specific duties and core standards below. 
 
Areas of responsibilities and key tasks 
 
Teaching and learning 
 

 Be responsible for the quality of education in Motorbike Mechanics. 
 Planning, implementing and evaluating the Mechanics curriculum. 
 Create a purposeful learning environment. 
 Teach engaging and motivating lessons informed by well-grounded expectations of 

learners and designed to raise levels of attainment. 
 Know how to make effective personalised provision/effectively provide differentiated 

tasks for those they teach, ensuring equality of opportunity for all. 
 Deliver accredited outcomes  
 Have high expectations of young people, including a commitment to ensuring that they 

can achieve their full educational potential and to establishing fair, respectful, trusting, 
supportive and constructive relationships with them. 

 Know how to use skills in literacy, numeracy and ICT to support their teaching and 
wider professional activities. 
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 Use assessment as part of their teaching to check and correct understanding, set 
realistic and challenging targets for improvement and plan future teaching. 

 
Assessment, recording and reporting 
 

 Set a vision and targets for pupil success. 
 Give pupils regular feedback that enables them to progress. 
 Encourage pupils to respond to the feedback, reflect on progress, their emerging 

needs and to take a responsible and conscientious attitude to their own work and 
study. 

 Accessing, recording and reporting on the development, progress and attainment of 
pupils. 

 Track progress, regularly monitor reports on progress, identify and deliver 
interventions where appropriate. 

 
Strategic direction and development of the school 
 

 Maintain an up-to-date knowledge and understanding of the professional duties of 
teachers and the statutory framework within which they work, and contribute to the 
development, implementation and evaluation of the policies and practice of their 
workplace, including those designed to promote equality of opportunity. 

 Contribute to the life and community of the school in all of its aspects. 
 Establish and maintain a positive learning environment in which the pupils’ behaviour 

is well managed and within which social, emotional and learning needs can be met 
within a supportive framework. 

 To promote the social and emotional development of children through positive 
approaches that encourage appropriate relationships and the development of self-
esteem. 

 
Behaviour management 
 

 Have the ability to identify and de-escalate potential problems before they escalate 
and be able to develop strategies to promote the positive behaviour of pupils. 

 Hold positive values and attitudes and adopt high standards of behaviour in their 
professional role. 

 Manage learners’ behaviour constructively by establishing and maintaining a clear and 
positive framework for discipline, in line with the school’s behaviour policy. 

 Maintain the school’s system of rewards and sanctions, which is understood and 
appreciated by pupils and parents. 

 Promote learners’ self-control, independence and co-operation through developing 
their social, emotional and behavioural skills. 

 
Pupil care and welfare 
 

 Be familiar with and supporting all staff in following the school’s safeguarding policy. 
 Be aware of, and comply with, current policies and procedure relating to child 

protection; health and safety; confidentiality and data protection – reporting all 
concerns to the appropriate person. 

 Know how to identify and support children and young people whose progress, 
development or well-being is affected by changes or difficulties in their personal 
circumstances, and when to refer them to colleagues for specialist support. 

 Create and maintain risk assessments for all areas, ensuring the highest expectations 
of health and safety to ensure that all pupils and staff are safe. 

 



2 
 

Other 
 

 Have a commitment to collaboration and co-operative working where appropriate. 
 Provide cover by supervising and teaching any pupils whose teacher is unavailable. 
 Engage actively with the annual performance management review process, in 

accordance with the school’s policy. 
 Monitor and evaluate the curriculum offered and review appropriate planning, 

assessment, record keeping and reporting procedures, subject improvement plan, 
subject policy as and when requested. 

 Participate in any relevant meetings/professional development opportunities at the 
school, which relates to the learners, curriculum or organisation of the school, including 
pastoral arrangements and assemblies. 

 Perform any reasonable duties as requested by the Headteacher or member of the 
Senior Leadership Team. 

 
Working hours 
 

 Full-time members of staff are required to work 195 days in any one academic year, of 
which 190 days shall be with pupils. 

 
 
 
 
Prepared by David Dinsmore 
Date: January 2026 

 


