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Context statement

Job title: SW Regional Health Lead Practitioner 
Directorate/Service/Team: SW SEND Regional Innovation and Improvement Alliance 

Organisation structure
Reporting to: Dr Vikki Jervis 
Responsibility for: Links with Health colleagues. 

Each of the regional post holders are expected to demonstrate leadership in the region and require well developed communication, supervision and leadership skills. Colleagues are required to work independently and as a subject matter expert within their respective domain. While the areas of specialism—such as education and health—differ, the scope and level of responsibility across roles are broadly comparable and the ability to apply expert knowledge within the context of SEND is essential. Colleagues are expected to work closely with other regional colleagues to ensure a colligate approach to working across education, health and care.


Context of work

This post supports a region-wide commitment to strengths-based, collaborative improvement. The SW RIIA’s approach is rooted in the belief that improving practice is an effective route to improving outcomes for children, young people, and families. The funding is governed by a Detailed Statement of Requirements, which outlines expectations for planning, delivery, and reporting. These include robust governance, data-driven diagnostics, universal and targeted support, and a commitment to peer-led challenge and learning. The post is hosted by Dorset however it is fully funded by the DFE SEND RIIA section 31 Grant.

Travel requirement

This position has a significant travel requirement.  This means that there is a requirement for a vehicle (or transport deemed to be suitable by the Council) to be available on most working days in order to carry out normal duties.  Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

Other information

Improvement Plan and Delivery Focus: The SW RIIA’s SEND Improvement Plan is structured around four core areas: data and diagnostics, universal support, targeted support, and governance. New initiatives include enhanced data systems, peer reviews, and region-wide collaboration among health services, schools, and parent groups. The plan aims to improve outcomes through evidence-informed practice, peer-led challenge, and strengths-based approaches. By April 2026, the region will benefit from improved performance data, clearer insights into effective practices, stronger universal support, and targeted interventions where most needed.

The ability to converse at ease with partners and customers and provide advice in accurate spoken English is essential for the post.

There is a DBS requirement for this post. 
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