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Deputy Subject Coordinator for English
 
Job Description

Teaching staff are directly accountable to the Principal, with strategic line management and mentoring from the Academic Director of English and Senior Leadership Team.

The Deputy Subject Coordinator for English is a pivotal leadership position designed to drive academic excellence and personify the Magna Academy vision. You will be an exceptional practitioner, demonstrating the highest standards of teaching and learning in your own classroom while working as a strategic partner to the Academic Director of English.

Your mission is to ensure that our ambitious curriculum and rigorous pedagogical standards translate into
exceptional student outcomes, providing our young people with the competitive edge and character required to thrive in their future careers. You will achieve this through the delivery of an applied curriculum that reaches all students with engaging, purposeful learning experiences.

The main focus of the role is to:
· Visionary Leadership: Embody and promote the ‘3 Guiding Principles’ (Self-Worth, Engagement, Purpose) and ‘8 Conditions for Success’.
· Academic Excellence: Assist in leading a culture of uncompromising expectations where a meticulously sequenced English curriculum ensures all students consistently make extensive progress, developing deep subject knowledge and the ability to fluently 'know more, remember more, and do more'."
· Strategic Deputising: Support the Academic Director of English in the oversight of the department, empowering the team to deliver consistent, high-impact learning experiences.
· Exemplary Practice: Serve as a model of excellence in the classroom, utilising evidence-based pedagogy to eliminate barriers to learning.

Main aspects of the role
To support the leadership of the English department and curriculum under the direction and leadership of the Academic Director of English and leadership team to:
Strategic Leadership of Teaching and Learning and Curriculum Development
· Curriculum Ambition: Support the design and implementation of a knowledge-rich, highly ambitious applied English curriculum that challenges all learners, from the most able to those with additional needs. Ensuring the curriculum is reviewed on a regular basis with the subject planning teams. To keep up-to-date with national developments in the subject area and teaching practice and methodology
· Pedagogical Excellence: Ensure the highest standards of teaching by utilising evidence-based
· approaches (e.g., Rosenshine’s Principles, Cognitive Load Theory) to drive progress.
· Deputising & Team Empowerment: Actively support the Academic Director of English in mentoring and coaching colleagues. You will play a key role in quality assurance, including work deep dives and lesson observations, to ensure consistency across the department.
· Sequence & Mastery: Ensure all sequences of learning are logically ordered and communicated clearly, allowing students to build deep subject expertise over time.
· Purposeful Learning: Connect the English curriculum to the real world, helping students see the Purpose in their literacy and communication skills for their future lives. Where appropriate, developing effective links with the local community, including business and industry, so as to extend both the curriculum and pupils’ wider understanding.
· Engagement & Environment: Maintain a high-standard, stimulating learning environment that fosters Engagement and reflects the professional standards of the Academy.

Achieving Student Outcomes:
· Data-Driven Progress: Consistently analyse student data to identify gaps in knowledge. Work with the English team to implement rapid, effective interventions that ensure no student is left behind.
· High-Stakes Readiness: Take personal accountability for the attainment and progress of students, ensuring they achieve the best possible qualifications to unlock future opportunities.
· Assessment for Excellence: Oversee the implementation of robust assessment for learning strategies, ensuring feedback is purposeful, timely, and drives immediate improvement. Responding to pupils’ work in accordance with the school assessment and feedback policy and monitoring home learning of pupils.

Behaviour and Engagement: Cultivating a High-Performance Climate
· Exemplary Standards: Foster an exemplary climate for learning through high behavioral expectations, ensuring that student appearance and conduct reflect the Academy's professional ethos.
· Consistency and Equity: Apply rewards and sanctions with fairness and precision, adhering strictly to the Academy’s behaviour and engagement policy to foster a predictable and secure environment.
· Proactive Management: Accurately manage class registers and attendance data, taking swift and appropriate action regarding lateness or absences to ensure student safety and engagement.
· Optimal Learning Environment: Curate and maintain a safe, purposeful, and vibrant classroom atmosphere that inspires academic curiosity and mutual respect.
· 
Professional Contributions: Impact Beyond the Classroom
· Operational Excellence: Execute all administrative, organisational, and supervisory duties with precision, ensuring the smooth day-to-day functioning of the department and Academy.
· Stakeholder Engagement: Actively participate in professional consultations with colleagues, parents, and external partners to support student holistic development and Academy goals.
· Policy Development: Contribute meaningfully to the evolution of Academy learning strategies and policies, ensuring your practice remains at the forefront of educational innovation.
· Whole-School Advocacy: Serve as a visible and active participant in the wider life of the Academy, upholding the staff code of conduct and maintaining the highest levels of professional presence, attendance, and punctuality.
Continuous Professional Development: Committed to Growth
· Academic Engagement: Participate fully in staff meetings, INSET, and Trust-wide training events to remain abreast of global trends and evidence-based methodologies in English education.
· Growth Conversations: Engage proactively in the Academy’s appraisal system, using "Growth Conversations" to identify and pursue high-quality CPD opportunities that enhance leadership and teaching impact.
· Collaborative Learning: Share best practices and pedagogical insights with the team, contributing to a culture of collective professional improvement.
Safeguarding and Wellbeing: Ensuring a Secure Environment
· Rigorous Compliance: Maintain an expert understanding of health and safety requirements and safeguarding protocols, ensuring a secure environment through meticulous risk assessment.
· Child Protection Leadership: Undertake and apply advanced safeguarding training, serving as a  vigilant advocate for the welfare and safety of all children and young people within the Academy.

Core Competencies: Personifying the Magna Vision

· Champion of Self-Worth: A deep-seated ability to relate to young people, recognizing that Social-Emotional Learning is the foundation upon which academic success is built.
· Architect of Engagement: Proficient knowledge of progressive, evidence-based teaching strategies that move beyond traditional boundaries to spark curiosity and active participation.
· Commitment to Purpose: The ability to help students see the "why" behind their learning, connecting classroom excellence to their future dreams and contributions to society.
· Inclusive Leadership: An innate ability to embrace and manage diversity, ensuring an equitable environment where every voice is valued and every student feels they belong.
· Professional Integrity: The ability to operate with unwavering professionalism, discretion, and honesty, taking personal accountability for the outcomes and well-being of our community.
· Visionary Communication: Strong written and verbal communication skills used to inspire students, collaborate with the "incredible team," and engage families in our shared mission.
· Operational Excellence: Exceptional organizational and administrative skills, ensuring that time and resources are managed effectively to maximize learning impact.
· Solution-Focused Mindset: Advanced critical thinking skills with the ability to "think outside the box," finding creative solutions to challenges in an ever-changing educational landscape.

Other Duties
· To continue personal development as agreed at appraisal
· To engage actively in the performance review process
· To address the appraisal targets set by the line manager each Autumn Term
· To undertake any other duty as specified by School Teachers’ Pay and Conditions Body (STPCB) not mentioned in the above
· To play a full part in the life of the Academy community, to support its distinctive aim and ethos and to encourage staff and students to follow this example
· To support the Academy in meeting its legal requirements for worship
· To promote actively the Academy’s corporate policies
· To comply with the Academy’s Health and Safety policy and undertake risk assessments as appropriate
· To show a record of excellent attendance and punctuality
· To adhere to the Academy’s Dress Code
· To have regard for the need to safeguard students wellbeing in accordance with statutory provision
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Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
Conditions of Service
Governed by the National Agreement on Teachers Pay and Conditions, supplemented by local conditions as agreed by the AAT.
Special Conditions of Service
Due to the nature of the post, candidates are not entitled to withhold information regarding convictions by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended. Candidates are required to give details of any convictions on their application form and are expected to disclose such information at the appointed interview.
As this post allows substantial access to children, candidates are required to comply with departmental procedures in relation to police checks. If candidates are successful in their application, prior to taking up post, they will be required to give written permission to the Department to ascertain details from the Police regarding any convictions against them and, as appropriate the nature of such conviction/s.
Equal Opportunity
The post holder will be expected to carry out all duties in the context of and in compliance with the academy’s Equal Opportunities Policies.
This job description will be reviewed at regular intervals and is subject to change as the needs of the academy evolve.
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