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Context statement

Job title: Targeted Youth Worker
Directorate/Service/Team: Children’s Services

Organisation structure
Reporting to: Service Manager – Young and Thriving
Responsibility for: 

· Serious Violence Duty 26/27 - Targeted Socio-Education Intervention 

Context of work
This post has been established as part of Dorset Council and Dorset Police’s response to the Serious Violence Duty.  The postholder will lead the development and delivery of a targeted socio-educational intervention programme for children and young people identified as being at risk of becoming involved in serious violence.
The role will sit within the Targeted Youth Work Service and work closely with the Safer Schools and Communities Team, Dorset Police, education providers and multi-agency safeguarding partners to deliver a coordinated early intervention approach. 
The role will work with cohorts identified through intelligence, risk assessment and partnership forums, including the Extra Familial Risk and Harm (EFRH) Panel and other multi-agency groups focused on serious youth violence. Delivery will focus on young people displaying emerging risk factors associated with serious violence, exploitation, weapon carrying, harmful peer associations and other extra-familial risks, including those who may not meet the threshold for specialist statutory intervention services.
A key feature of the work is the development and delivery of evidence-informed socio-educational programmes, including the use of innovative engagement methods and structured interventions designed to increase resilience, strengthen social and emotional skills, improve decision-making and support positive life choices. The postholder will be responsible for ensuring the intervention is responsive to local intelligence, emerging risks and the identified needs of young people and communities.
The postholder will contribute to the delivery, monitoring and evaluation of the Serious Violence Duty funded project, ensuring outcomes are evidenced and aligned to local and national priorities for violence reduction. They will play a significant role in building relationships across partner agencies, identifying unmet need, informing future service development and contributing to the longer-term sustainability of targeted approaches to preventing serious violence across Dorset.

	

	



Travel requirement
This is a county wide position and has a significant travel requirement.  This means that there is a requirement for a vehicle (or transport deemed to be suitable by the Council) to be available on most working days in order to carry out normal duties.  Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

Other information
This post is subject to an Enhanced DBS check with Children's Barred List check due to regular and direct work with children and young people.
The ability to converse at ease with customers and provide advice in accurate spoken English is essential for this post. 
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