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Job Title: South West Deputy Regional SEND Coordinator 
Grade:15 
Salary Range: £ 59 475 – 66, 199 (also available as a secondment) 
Hours:  Full time 
Contract: Fixed term  1 year from start date 

The Department for Education has supported a network of Special Educational Needs and Disabilities (SEND) Regional Leads for a number of years to develop and then embed the SEND reforms of the Children and Families Act 2014. The regional networks have played an important part in promoting collaboration, mutual support and sharing of good practice between local authorities and their partners (including health, social care and representatives of parents and young people). In 2025 this work was strengthened further with increased responsibilities and increased levels of funding. 

The successful Deputy Regional SEND Coordinator is expected to join the current regional team to continue to embed the SEND reforms and to develop the culture of change and improve the quality of local areas’ services and provision. This might include, but is not limited to, learning lessons from the Ofsted/CQC local area inspections, developing joint working across education, health and social care, and improving the quality of the local area workforce.

Organisation structure
This role will report directly to the SW Regional SEND Coordinator and Principal educational Psychologist. 

This role will evidence progress across key areas of the pending 2025 SEND reforms such as:

· Strengthen mainstream inclusion
· Strengthen regional Inclusive practices
· Multi – agency working aligning health and care reforms 
· Coproduction with families and young people 
· Early intervention 
· Restoring confidence in the SEND system 

The role will deliver the SEND grant plan – overview below

Better Use of Performance Data
· A team of performance and data experts will be in place.
· A new dashboard will help track and understand SEND data.
· Performance data will be shared more easily and used more effectively across the region.
· Regular reports will help leaders make informed decisions.
Clearer Picture of What’s Working
· Every local area will go through a peer review to see what’s working well and what needs improving.
· These review themes will be shared so everyone can learn from each other.
· The findings will help shape future support and funding.
Stronger Regional Universal Support
· Key partners (like health services, schools, and parent groups) will be more connected and working together.
· New improvement projects will be up and running, focused on real needs identified in the region.
· Experts will be secured to support schools and councils in making inclusive education more effective.
Targeted Help Where It’s Needed Most
· Councils that need extra help will get tailored support packages.
· A fair and transparent system will be in place to decide who gets help and how.
· Progress will be tracked and shared to make sure the support is working.
Summary:
By April 2026, the region will have:
· A stronger performance data system,
· A clearer understanding of SEND challenges and what’s working well,
· More joined-up universal working across services,
· And targeted support making a real difference where it’s needed most.


Travel requirement
This position has a significant travel requirement. This means that there is a requirement for a vehicle (or transport deemed to be suitable by the county council) to be available on most working days in order to carry out normal duties. Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

Other information  
The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.  

This post involves working with children and/or vulnerable adults and/or having access to significant information about them. It will be subject to a Disclosure and Barring Service check. See our policy on the employment of ex-offenders.
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