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ROLE: Outdoor Education Lead

SALARY: QTS £32,916 - £45352 plus 1 SEN point (£2787)
Or UQT £22601 - £35,259 plus allowance (£2787) 
Term time only
Membership of the Teacher’s pension scheme
HOURS: 1265 per year
LINE MANAGER: Headteacher

Job Description

Dorchester Learning Centre is a truly unique provision which blends academic and vocational learning to provide the best possible outcomes for all children, regardless of ability or start point. Our goal is to create a bespoke curriculum that supports the needs of each individual child, allowing them to flourish and succeed, giving them the best possible opportunities in life.

As the Outdoor Education Lead, you will manage the Outdoor Education provision under the guidance of the Senior Leadership Team and help young people to develop the skills they need to progress.

Job Purpose

To lead on and deliver outdoor education to our pupils. To provide specially tailored provision to our pupils, some of who have special education needs. Working in collaboration with SLT to develop our recently established outdoor education provision. 

Key responsibilities 

[bookmark: _GoBack]Be the lead in delivering safe and informative outdoor education tuition 
Manage a team of 3 outdoor education staff
Ensure that all tuition is delivered to specification outlined within the standard operating procedures for the relevant centre and those specified by the relevant national governing bodies and HSE requirements 
Hold and keep current a range of instructor qualifications 
Ensure safe working practices of the team 
Carry out essential equipment checks and maintenance and accurate logging of such activities
Report and log accurate records of incidents, accidents and near misses 
Keep accurate records of certificates issued 
To greet pupils, deliver briefings and correctly equip participants for the day
Deliver staff training and development opportunities throughout the year 
Drive the minibus with pupils to/from and between locations
Ensure the maintenance schedule of the fleet vehicles is undertaken in accordance with the H&S needs

Teaching and learning

· Be responsible for the quality of Outdoor Education.
· Planning, implementing and evaluating the Outdoor Education curriculum.
· Create a purposeful learning environment.
· Teach engaging and motivating lessons informed by well-grounded expectations of learners and designed to raise levels of attainment.
· Know how to make effective personalised provision/effectively provide differentiated tasks for those they teach, ensuring equality of opportunity for all.
· Have high expectations of young people, including a commitment to ensuring that they can achieve their full educational potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them.  

Strategic direction and development of the school

· Maintain an up-to-date knowledge and understanding of the professional duties of teachers and the statutory framework within which they work, and contribute to the development, implementation and evaluation of the policies and practice of their workplace, including those designed to promote equality of opportunity.
· Contribute to the life and community of the school in all of its aspects.
· Establish and maintain a positive learning environment in which the pupils’ behaviour is well managed and within which social, emotional and learning needs can be met within a supportive framework.
· To promote the social and emotional development of children through positive approaches that encourage appropriate relationships and the development of self-esteem.

Behaviour management

· Have the ability to identify and de-escalate potential problems before they escalate and be able to develop strategies to promote the positive behaviour of pupils.
· Hold positive values and attitudes and adopt high standards of behaviour in their professional role.
· Manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline, in line with the school’s behaviour policy.
· Promote learners’ self-control, independence and co-operation through developing their social, emotional and behavioural skills.

Pupil care and welfare

· Be familiar with and supporting all staff in following the school’s safeguarding policy.
· Be aware of, and comply with, current policies and procedure relating to child protection; health and safety; confidentiality and data protection – reporting all concerns to the appropriate person.
· Know how to identify and support children and young people whose progress, development or well-being is affected by changes or difficulties in their personal circumstances, and when to refer them to colleagues for specialist support.
· Create and maintain risk assessments for all areas, ensuring the highest expectations of health and safety to ensure that all pupils and staff are safe.

Other

· Have a commitment to collaboration and co-operative working where appropriate.
· Perform any reasonable duties as requested by the Headteacher or member of the Senior Leadership Team
· Outdoor working environment, all year round
· Hazardous working locations ie, working in or near water, working at heights etc
· Full enhanced DBS will be required

Working hours

· Full-time members of staff are required to work 195 days in any one academic year, of which 190 days shall be with pupils.
· Directed hours are 1265 per annum, term time only
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