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MAIN SCALE CLASSTEACHER JOB DESCRIPTION

SOMERFORD PRIMARY SCHOOL 
In addition to the description below this post is subject to the School Teachers’ Pay and Conditions Document.

Responsible to: Headteacher

Liaising with: Deputy Headteacher, Senco, teaching and support staff, external agencies and parents.

Core Duties

To maintain an attractive & stimulating learning environment.

COMMUNICATION

To contribute to an ethos in which all pupils have access to a broad, balanced and relevant curriculum.

To liaise with other teaching staff, parents, Governors, external agencies and support staff to ensure continuity of provision for all pupils.

To communicate effectively with parents.

SAFEGUARDING
To safeguard and promote the welfare of all pupils by adhering to the school’s safeguarding and child protection policies and procedures at all times.

To remain vigilant to signs of abuse and report any concerns promptly to the DSL in line with school procedures.

To maintain appropriate professional boundaries and act in accordance with the staff code of conduct and safer recruitment working practices.
TEACHING & LEARNING

Promote good progress and outcomes by pupils.

To plan and prepare lessons which meet the differing needs of the pupils effectively.

Assess, record and report on the development, progress and attainment of pupils in the class.  Provide feedback to promote improvement in line with the school’s Feedback Policy.

Set high expectations which inspire, motivate and challenge pupils.

To work within the guidelines of the school behaviour policy based on Ready, Respectful, Safe.

MANAGEMENT

To lead a curriculum subject.
To effectively manage the work of support staff in the classroom to impact positively on pupil learning.
To track pupil progress and use information to inform teaching and learning.

To implement and adhere to school policies and procedures.

To carry out risk assessments as required and to follow the school Health & Safety policy.
PROFESSIONAL DEVELOPMENT

To undertake professional development.

To engage actively with the Performance Management process.

To keep up to date with current educational thinking and practice.

OTHER DUTIES

To play a full part in the life of the school community and contribute to its ethos and aims.

To support the legal requirements for collective worship.

Meet the expectations set out in the Teachers’ standards.
Whilst every effort has been taken to outline the duties and responsibilities of the post, each individual task may not be identified.

