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To accompany job description and person specification when required

Job title: Health Check Practitioner (Engagement Coordinator job description)
Directorate/Service/Team: LiveWell Dorset, Public Health Dorset

Organisation structure 
Reporting to: Targeted Health Checks Manager

The LiveWell Dorset Service supports individuals by using the latest behavioural science to make positive changes to their behaviours to enable them to say well for longer.  Support is delivered at scale and is designed to meet the needs of those people and communities who will benefit most.

Context of work
The post holder will work as a member of a multi-professional team to promote and support the people of Dorset with their health and wellbeing.
The post holder will be working as part of a new team delivering a new targeted Health Checks service. This will involve working face to face with individuals, screening them for lifestyle behaviours, collecting information such as height, weight, blood pressure, and cholesterol, and providing evidence-based support to encourage sustainable healthy behaviour change.  
The post holder will be working across a range of community settings which might include community events, pop-up clinics in community venues, shopping centres, workplaces, as well as health care settings such as GP practices or hospital outpatient departments.    
The service will be working innovatively and flexibility to maximise engagement with those individuals and communities that have the greatest risk of cardiovascular disease and will therefore help to reduce health inequalities. This is perhaps the most challenging aspect of the service – engaging and motivating individuals who, for a range of reasons, may be less capable, motivated or have the opportunity to make positive behaviour changes and sustain healthy lifestyles. The postholder will need to be able to engage and influence individuals with the greatest needs.  

Travel requirement
 
This post is to work in the Bournemouth, Christchurch and Poole area. 

This position has a significant travel requirement. This means that there is a requirement for a vehicle (or transport deemed to be suitable by the council) to be available on most working days to carry out normal duties. Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

Other information  
The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.

There may be occasions when work is of a sensitive or distressing nature as this post involves regular direct interactions with clients who are making a lifestyle change. 

A DBS will be required.

	Context statement prepared by: L Sharpe
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