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Context statement

Job title: Short Break Family Worker 
Directorate/Service/Team: Birth to Settled Adulthood (B2SA)

Organisation structure
Reporting to: Short Breaks and Young Carers Team Manager – Nicola Day
Responsibility for: N/A 

Context of work
To assess and review requests and established packages for short breaks for children and young people with disabilities, ensuring their needs are met through appropriate support and services. This role includes a specialist link function with a designated school in the Bridport area, working closely with school staff, families, and professionals to coordinate support and attend relevant meetings, such as annual reviews and resource panel. The family worker will be required to visit children and young people in their home and education settings to access and review need. The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.

Travel requirement
If there is a significant travel requirement please add the wording below to the context statement:
[This position has a significant travel requirement. This means that there is a requirement for a vehicle (or transport deemed to be suitable by the Council) to be available on most working days in order to carry out normal duties. Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.]

Other information

If there is a DBS requirement for this role, the manager should include details in this section.

Enhanced DBS required 

	Context statement prepared by:

	Manager
	Nicola Day
	Date
	11.07.25
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