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Sturminster Marshall First School 


Job Description

Job Title:				HEADTEACHER
Accountable to:         	Governing Body
Salary Range:              	L6 – L12 
Hours                              Full-time 

This document should be read in conjunction with the National Standards of Excellence for Headteachers (2020) and the School Teachers’ Pay and Conditions Document relating to the Conditions of Employment of a Headteacher, and have due regard to the Teachers’ Standards, including the Personal and Professional Code of Conduct.

Sturminster Marshall First School is fully committed to safeguarding and promoting the welfare of all children and young people. The Headteacher will ensure that safeguarding and child protection policies and procedures are consistently implemented, that staff are appropriately supported and resourced to fulfil their responsibilities, and that a strong safeguarding culture is promoted in which all members of the school community feel able to raise concerns, confident they will be handled sensitively and effectively.


Role

The Headteacher will, in partnership with the Governing Body, provide strategic direction and develop a clear, shared vision for Sturminster Marshall First School. Through outstanding leadership, they will inspire and influence others to secure high‑quality, innovative and engaging teaching for all pupils, while maintaining and strengthening the school’s links with the local community.

The headteacher will maintain a teaching role appropriate to the needs of the school.

Shaping the Future

Develop, articulate and implement a clear vision for the school, defining its ethos, philosophy and overall aims.

Develop, articulate and implement a clear, strategic improvement strategy for Sturminster Marshall First School

Work strategically to plan for and respond to funding, education policy and demographic developments, anticipating future trends to secure the sustainability of our school.

Demonstrate the school’s Vision and Values in everyday work and practice.





School Culture and Behaviour

Foster a positive, caring and inclusive ethos within the school, where pupils can thrive and learn, and ensure pupils’ emotional, moral, social and cultural development.

Promote positive behaviour through inclusive, consistent and compassionate approaches that recognise individual needs, ensuring all pupils feel safe, respected and supported to engage in learning.

Embed therapeutic and relational approaches to behaviour that support pupils’ emotional wellbeing, remove barriers to learning and promote inclusion, particularly for vulnerable learners and those with SEND.

Implement strategies that ensure high levels of attendance.

Have ambitious expectations for all pupils in to prepare them for their next phase of education and life.

Promote a positive working environment where staff feel valued, empowered and supported to develop professionally and contribute effectively to the school’s vision.

Safeguarding and Wellbeing

Fulfil the statutory role of Designated Safeguarding Lead (DSL) for the school.

Lead a culture where everybody associated with the school understands their responsibilities, maintains a high level of vigilance and takes appropriate action with regard to the safety and wellbeing of children.

Ensure policies, procedures and record keeping, designed to maintain the safety and wellbeing of children, are in place and implemented effectively and rigorously.

Ensure that the school engages in a timely and effective manner with external agencies with regard to the safety and wellbeing of children.

Adhere to the statutory guidance regarding safer recruitment and vetting of all staff and volunteers.

Promote a sustainable approach to workload management that supports staff wellbeing and work–life balance.

Teaching and Learning, Curriculum and Assessment

Determine, organise and implement a diverse, flexible, broad and balanced curriculum which provides rich experiences for all children. 

Create and maintain an effective learning environment, built on positive attitudes.

Establish creative and meaningful approaches to learning designed to spark curiosity and engage learners.

Secure and sustain consistently high-quality teaching and learning, supported by evidence-informed practice and underpinned by effective assessment.


Ensure that all pupils learn to read well by leading the consistent implementation of evidence‑informed approaches to early reading, with a clear emphasis on the systematic teaching of synthetic phonics so that pupils develop fluency, comprehension and a love of reading.

Additional and Special Educational Needs and Disabilities 

Promote equity and inclusion in all aspects of school life, ensuring that every pupil is supported to thrive and succeed.

Hold ambitious expectations for all pupils with SEND, and ensure they are supported to make strong progress.

Ensure the requirements of the SEND Code of Practice are effectively embedded across the school, making best use of available resources and working closely with staff, parents and external agencies to secure positive outcomes for pupils with SEND.

Leadership, Organisational Management and Governance

Establish and sustain positive and effective working relationships with the Governing Board.

Work in open and transparent partnership with the Governing Board, providing clear, objective information and professional advice to support strategic leadership, effective accountability and robust oversight of performance and resources.

Lead the school through rigorous self‑evaluation, systematically monitoring the quality of education, identifying strengths and priorities for improvement.

Deliver effective performance management at all levels, setting clear expectations, providing constructive feedback and supporting professional growth.

Identify and challenge underperformance at all levels, using supportive challenge, targeted intervention and follow‑up to drive improvement.

Recruit, retain and deploy staff appropriately and manage their workload to achieve the vision and aims of the school.

Set clear priorities for expenditure, allocate resources effectively and ensure robust management
of the school budget to secure sound financial management and long‑term sustainability.

Model and promote the highest standards of professional conduct, fostering a culture of respect, integrity and shared accountability across the school community.

Working in Partnership

Lead the school to become an increasingly outward‑facing organisation, forging purposeful partnerships beyond the school, working collaboratively with parents, carers and the local community.

Strengthen links and work in close partnership with the on-site Pre-school.

Develop and implement an effective communication strategy to ensure accurate, consistent and informative messaging across all platforms and for all audiences.
Seek opportunities to invite parents and carers, community representatives, local businesses and other organisations into the school to enhance and enrich the school, its value and contribution to the wider community.

Professional Development

Develop and sustain effective strategies and procedures for staff induction, professional development and performance management.

Ensure all staff have access to high‑quality professional learning opportunities, both within and beyond their areas of expertise.

Maintain a broad and current understanding of educational developments locally and nationally, using professional learning to inform strategic decision‑making and school improvement.

Use continuous professional development to model reflective and adaptive leadership, enabling the effective implementation of change and securing sustained improvement across the school.


This Job Description may be amended at any time after consultation with the post holder and will be reviewed annually.
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