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	Person Specification 

	Post title 
	[bookmark: _GoBack]Class Teacher – Fixed Term Maternity Cover

	School: 
Salary and grade: 
	Holy Trinity Church of England Primary School & Community Nursery 
Main pay scale range 1-6 (in line with the current 
School Teachers’ Pay and Conditions Document) 

	Line manager/s: 
	The Headteacher, members of the Senior 


Leadership Team (SLT) and the Governing Body  
Supervisory responsibility: 	The postholder may be responsible for the deployment and supervision of the work of teaching assistants relevant to their responsibilities 
 

Qualifications and Training 
All teachers are required to carry out the duties of a schoolteacher as set out in the current School 
Teachers Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards. Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school.  
 
	 Criteria 
	Essential / Desirable 
	Evidenced by: 

	1)  Qualified teacher status 
	E 
	1, 2 

	2)  Degree 
	E 
	1, 2 

	3)  5 GCSE’s grades A*-C (or equivalent) – including English, Maths and Science 
	E 
	1, 2 

	4)  Willingness to undertake training as necessary 
Professional Knowledge and Understanding 
	E 
	1, 4 

	5)  Pupils educational development 
	E 
	1, 3, 4 

	A sound knowledge of the EYFS & National Curriculum 
6)  requirements 
	E 
	1, 3, 4 

	7)  Outstanding classroom practice 
	E 
	1, 3, 4, 5 

	Understanding of effective planning to ensure differentiation, 
8)  challenge and progress for all pupils 
	E 
	1, 4 

	Understanding of how to create an engaging and interactive learning 9)  
	E 
	1, 4 


environment, promoting inclusion and respect for all 
Evidence method for criteria 
1. Application Form   2. Sight of Certificates   3. Testing   4. Interview   5. References 
 
Supportive of, and play an active role in promoting, the Christian 
	10)  ethos 
 
Experience 
	E 
	1, 4 

	11)  Primary teaching experience 
	E 
	1, 4, 5 

	12)  EYFS/KS1 experience/Training 
	E 
	1, 4, 5 

	Experience of assessment and tracking of pupil progress, including 
13)  vulnerable groups and interventions 
	E 
	1, 3, 4 

	Ability to demonstrate sound judgments in assessment across all core 
14)  subjects 
	E 
	1, 3, 4 

	Demonstrates application of a broad, balanced and creative 
15)  curriculum in previous experience 
	D 
	1, 4 

	Experience of effectively directing and supervising support staff to 
16)  impact positive outcomes for children 
	D 
	1, 4 

	17)  Recent participation in relevant professional development 
 
Key Skills 
	D 
	1, 4 

	
18)   Ability to lead a subject across the school. 
	D
	1, 4 

	19)  A reflective learner, who strives for continual improvement 
	E 
	1, 4, 5 

	20)  High expectations for children’s attainment and behaviour 
	E 
	1, 3, 4 

	21)  Ability to work collaboratively and effectively with others 
	E 
	1, 4, 5 

	22)  Ability to develop positive parent partnerships 
	E 
	1, 4 

	Effective communication skills; excellent presentation, grammar and 
23)  spelling 
	E 
	1, 3, 4 

	Ability to form and maintain appropriate relationships and personal 
24)  boundaries with children in accordance with safeguarding practice 
	E 
	1, 3, 4, 5 

	25)  Emotional resilience in working with challenging behaviours 
	D 
	1, 4 

	26)  A commitment to developing the role in the wider school context 
Other Requirements 
	D 
	1, 4 

	27)  Commitment to the safeguarding and welfare of all pupils 
	E 
	1, 3, 4, 5 

	28)  Candidates own ethos in line with school values 
	D 
	1, 4 


 
 
 
 



 Evidence method for criteria 
1. Application Form   2. Sight of Certificates   3. Testing   4. Interview   5. References 
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