

JOB DESCRIPTION AND PERSON SPECIFICATION


Job Description







Directorate			:          Children’s Services 			
Location			:	The Forum Centre- Woodlands	
Job Title			:	KS2  Teacher
Job Ref			:	
Grade				:	Teacher's Pay Scale +SEN1
Reports to (designation)	:	Headteacher, The Forum Centre

Working Environment
We are a team of dedicated professionals who re‑engage pupils with education, build their resilience and support successful reintegration into mainstream school or appropriate post‑16 pathways. Many pupils join us after significant time out of education, have difficulty accessing provision in their mainstream school and a high proportion have EHCPs. Staff work closely with parents, carers and multi‑agency partners and use relational, trauma‑informed practice alongside restorative approaches to behaviour.

The Role of Key Stage 2 Teacher
To plan, teach and further develop an integrated, ambition-led KS2 curriculum for small classes, securing engagement and progress with a particular emphasis on Maths and Literacy. The role requires strong classroom practice, flexible curriculum delivery, excellent behaviour management and active partnership working with TAs, mentors, SENDCo and outreach/reintegration staff.

Essential/ desirable Method of Assessment Qualification and Training

Essential
1. Degree
2. Qualified Teacher Status (QTS)
3. Evidence of appropriate CPD related to teaching and learning. 
4. Experience of teaching KS2, ideally with pupils who have SEMH needs or in alternative provision/PRU.
5. Good knowledge of the KS2 curriculum and schemes of work for English and Maths.
6. Strong classroom management and relational behaviour strategies.
7. Evidence of relevant CPD related to teaching, SEND or SEMH-informed practice.
8. Ability to use assessment data to plan interventions and track progress.
9. Commitment to inclusive practice and reintegration into mainstream/further education.
10. Enhanced DBS clearance (on appointment) and eligibility to work in the UK.
Desirable
1. Experience of working with EHCPs and external agencies.
2. Training in AET (autism), ELKLAN, trauma-informed practice or similar.
3. Experience of delivering reading interventions or systematic phonics 
4. Willingness to teach across sites and to contribute to off-site activities.

Method of assessment (selection process)
1. Shortlisting of application form and supporting statement against essential criteria.
2. Formal interview with opportunity to evidence knowledge of SEMH, reintegration and curriculum planning.
3. Teaching task or observed lesson (live or delivered as a recorded/observed sample) to evaluate planning, classroom practice and behaviour management.
4. References and employment history checks.
5. Enhanced DBS, right to work and medical clearance checks prior to appointment.

Duties and Responsibilities
Teaching, planning and assessment:
· Teach well-sequenced, inclusive lessons across KS2 (Literacy, Maths, Science and relevant foundation subjects) that match the needs of pupils with SEMH and disrupted educational histories.
· Develop the school’s schemes of work and medium-term plans; adapt and personalise learning so pupils make measurable progress from low starting points.
· Set clear learning objectives and communicate sequence and success criteria.
· Use assessment (diagnostic, formative and summative) to identify gaps — particularly in reading — and plan targeted support and interventions. Contribute to the school’s graduated response for reading and SEND provision mapping.
· Produce accurate, timely records and reports for pupils, parents/carers and the school’s management information systems.
Behaviour, relationships and classroom environment:
· Establish and model high professional standards and a predictable, nurturing classroom culture aligned to TFC’s relational practice.
· Use restorative conversations and de-escalation strategies; teach and model self-regulation skills.
· Work with mentors, TAs and outreach staff to reduce suspensions and support reintegration pathways.
SEND, inclusion and safeguarding:
· Plan and deliver inclusive lessons informed by pupils’ EHCPs, sensory profiles and SEMH needs. Embed sensory strategies, AET-informed practice and ELKLAN approaches where appropriate.
· Work with the SENDCo to implement reasonable adjustments, monitor outcomes and contribute to reviews and EHCP processes.
· Act as a mandatory reporter of safeguarding concerns; follow Keeping Children Safe in Education and TFC safeguarding procedures. Maintain an up‑to‑date enhanced DBS.
Collaboration and wider school responsibilities:
· Work collaboratively with SLT, subject specialists and the reintegration/outreach teams to create bespoke pathways back to mainstream or alternative provision.
· Contribute to whole-school improvement priorities (reading, sensory environments, curriculum review) and participate in lesson study, moderation and CPD delivery.
· Support parents/carers through regular communication and partnership working. Attend meetings, multi-agency reviews and reintegration planning as required.
Professional development and accountability:
· Take part in TFC appraisal and professional development. Maintain and evidence progress towards professional objectives.
· Participate in in-service training, contribute to team CPD and share effective practice.
· Where asked, take a lead on a whole-school or site-specific area of responsibility. 
Operational duties:
· Manage classroom resources, ensure a safe working environment and maintain accurate administrative records.
· Support and supervise teaching assistants allocated to your class and, where required, contribute to their induction and development.
School Vision
· Contribute to the overall aims and objectives of this school: sharing the school’s vision, values, policies and procedures.

Job Description Prepared by	:   Kim Rickford
Designation				:   Headteacher
Date					:   April 2026

NB: The aim of the job description is to indicate the general purpose and level of responsibility of the post. Please be aware that duties may vary from time to time without changing their character or general level of responsibility
