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Context statement

Job title: Performance Analyst (Climate & Sustainability Insights)
Directorate/Service/Team: Chief Executive’s Office / Strategy / Strategic Performance Intelligence & Risk

Organisation structure
Reporting to: Senior Corporate Performance Analyst
Responsibility for: No direct line management responsibility.
This post sits within the Strategic Performance, Intelligence and Risk service and operates across all council directorates. The role supports the development of evidence-led decision making by providing performance information, reporting and analytical support to Dorset Council's climate and sustainability ambitions and associated Council Plan priorities.
Context of work
This role is focused on supporting Dorset Council's Climate and Nature Crisis commitments and wider sustainability objectives through the development and delivery of high-quality performance management, reporting, insight and analysis.
Working collaboratively with colleagues across services and partner organisations, the post holder will support the collection, analysis and presentation of information relating to climate action and environmental outcomes. This will include the development of dashboards, performance data, analytical products and reporting arrangements that support the council's climate programme, associated delivery plans and governance arrangements, providing analytics and insights to support the authority in delivery of their strategic priorities.
The role will provide timely and insightful intelligence and evidence to support programme boards, delivery groups and senior decision makers, enabling effective monitoring of progress against climate priorities and helping identify risks, opportunities and areas requiring intervention. The post holder will be expected to work across a range of data sources, ensuring that information is robust, auditable and presented in a clear and meaningful way.
A key aspect of the role will be translating complex environmental data and performance information into accessible insights and reporting products that supports action and continuous improvement. Success will require a strong eye for detail, excellent analytical skills, technical capability, experience of working with complex data, management information and reporting tools, and the ability to build constructive working relationships with stakeholders across the organisation. 
Travel requirement
This position does not have a significant travel requirement.

Other information
The role will support the council's corporate climate governance arrangements and work closely with senior managers, programme leads and officers across the council responsible for delivering climate and sustainability programmes. In supporting delivery of strategic climate and sustainability priorities and activities, the role will help embed a culture of evidence-based performance management and continuous improvement.
Please note that appointment to this position will be conditional upon the successful completion of a Disclosure and Barring Service (DBS) check prior to commencement of employment.
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